

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/index.html
https://academicpersonnel.ucmerced.edu/policies/merced-academic-personnel-policies-procedures



https://senate.ucmerced.edu/sites/g/files/ufvvjh1616/f/page/documents/2024.10.15cap_recusal_policy_revised_clean_cre_revisionsapproveddivcov2_0.pdf
https://academicpersonnel.ucmerced.edu/delegationofauthority



https://ucmerced.box.com/s/walyfum18k2d4qbkze4wbvc0rs7k2233







TABLE 2

FINAL RECOMMENDATIONS ON PROPOSALS
2025-2026

CAP Recommendation

School or Number | Agree | Modify- | Modify- | Disagree No Pending % CAP % CAP
Unit Proposed Up Down Recom agreed agreed w/dept.
mendati w/dept. or or dean or
on dean modified up or
without down
modification

Engineering 29 24 0 2 2 1 0 83 90
(MCA) 4
Natural 29 20 0 6 3 0 0 69 90
Sciences
(MCA) 6
Social 45 35 1 4 3 2 0 78 89
Sciences,
Humanities,
and Arts

5
(MCA)
Library 1 1 0 0 0 0 0 100 100
TOTALS 104 80 1 12 8 3 0 77 89
(MCA) 15




TABLE 3

CASES REVIEWED BY CAP 2005-2026

2005-2006 2006-2007 2007-2008 2008-2009
Total Cases 61 56 82 61
Total Appointments 43 32 45 22
Total Promotions 3 2 2 3
Total Merit Increases 14 22 35 33
Total Other 1 0 0 3
2009-2010 2010-2011 2011-2012 2012-2013
Total Cases 63 96 90 98
Total Appointments 13 34 33 30
Total Promotions 10 17 18 13
Total Merit Increases 40 39 38 47
Total Other 0 6 1 0
2013-2104 2014-2015 2015-2016
Total Cases 128* 92 148
Total Appointments 50 16 38
Total Promotions 16 16 22
Total Merit Increases 58 57 87
Total Other 4
1 MCA only 3 reappointments 1 reappointment
3 reappointments
*1 case pending
2016-2017 2017-2018
Total Cases 105 95
Total Appointments 20 10
Total Promotions 20 26
Total Merit Increases 59 30
Total Other 6 29
4 MCA only 26 MCA only
2 Endowed Chair reappointments 2 reappointments
1 Performance Improvement Plan review




2018-2019 2019-2020 2020-2021
Total Cases 74 77 102
Total Appointments 18 15 10
Total Reappointments 0 2 1
Total Promotions 25 26 32
Total Advancements/Merits 22 21 35
Total Mid-Career Appraisals 8 12 22
Total Other 1 1 2
(Career Equity (Career Equity (Performance
Review) Review) Improvement Plan,
Career Equity
Review)
2021-2022 2022-2023 2023-2024 2024-2025
Total Cases 80 100 100 85
Total Appointments 13 6 8
Total Reappointments 3 1 4
Total Promotions 21 28 24 20
Total Advancements/Merits 34 31 43 38
Total Mid-Career Appraisals 16 15 26 12
Total Other 1 10 0 3
(Career Equity (Career (Performance
Review) Equity Improvement
Reviews, Plan, Career
Quinquennial Equity
Reviews, Review,
Emeritus Emeritus
Status — Status —
Associate Academic
Librarian) Coordinator)
2025-2026
Total Cases 104
Total Appointments 11
Total Reappointments 5
Total Promotions 27
Total Advancements/Merits 43
Total Mid-Career Appraisals 15
Total Other 3
(Career Equity
Reviews,
Emeritus Status
— University
Librarian)
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