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In AY 23-24 and 24-25, EDI began creating a set of guidelines for faculty to reference while drafting
their DEI statements. The guidelines aim to clarify some of the questions faculty might have about the
DEI self-statement and hope to provide guidance in composing this part of one’s promotion

materials. On June 11, 2025, EDI invited the Committee on Academic Personnel (CAP) and Vice
Provost for Academic Personnel to review and provide comments on the proposed guidelines.

Senate Award for Contributions in Diversity, Equity and Inclusion
The EDI awards subcommittee reviewed the nominations for the annual Senate Award for Contributions
to Diversity, Equity and Inclusion and selected a recipient to receive the award.

Systemwide Committee Updates

University Committee on Affirmative Action, Diversity and Equity (UCAADE)

EDI Chair Clarissa Nobile was the UC Merced representative to UCAADE, and kept EDI members
informed of the following major items of discussion this academic year:

e Academic Council Chair Steven Cheung informed UCAADE members that there was support
from the administration regarding the incorporation and use of Artificial Intelligence (AI) within
the UC system.

o Chair Nobile reported on the topic of hate speech and bias in student evaluations to UCAADE
members. UCAADE members did not note an uptick of occurrences at their own campuses,
however they shared various processes on how hate speech and bias in student evaluations had
been addressed.

o UCAADE members discussed the way each of their campuses were handling the directive from
UCOP regarding expressive activities and assembly. Many members expressed concerns about
policies being too restrictive.

e Cynthia Davalos, Associate Vice President of Graduate, Undergraduate and Equity Affairs and
Genie Kim, Director of Student Mental Health and Well Being met with UCAADE members
regarding systemwide disability services and functions. According to the data presented, the
number of students with disabilities 1s increasing. A systemwide work group has been developed
in order to properly address accommodations for the increased number of students. The work
group issued a report in 2024 which noted a decision for more campuses to hire additional case
workers to accommodate the increase in students with disabilities. Additionally, the systemwide
policy on equity and inclusion was upgraded to include language for the inclusion of students
with disabilities.

o UCAADE is considering a name change and a revision to its charge.

o UCAADE members held a consultation with Vice President for Graduate and Undergraduate
Affairs and Vice Provost for Equity, Diversity, and Inclusion Yvette Gullatt regarding the
announcement on diversity statements not being required for UC faculty hiring. UCAADE
members were concerned that there was little warning prior to the announcement. Applicants will
not be required to submit a diversity statement but are free to discuss their contributions to
diversity voluntarily.

Consultation
EDI consulted with the following campus constituents:
e AVPAP Anna Song
o AVC Zulema Valdez
e VC/CDO Delia Saenz
e VPAP Tom Hansford



Review Items

EDI reviewed and offered comments on the following systemwide review items:
e Proposed Revisions to APM 036, Employment
e Proposed Revisions to APM 500, Recruitment

EDI reviewed and offered comments on the following campus wide review items:

e Anthropology & Heritage Studies Graduate Program Proposal

e Proposed Revisions to MAPP Sections 2013, 2014, 2053 and 2054

e SSHA Reorganization Proposal

o UC Merced Interim Policy on Expressive Activities and Assembly: Protests, Demonstrations,
Non-University Speakers and Signage on Campus and in University Facilities

e Proposal for a Dual Degree Program Leading to a Bachelor of Science (B.S.) Degree from UCM
and Doctor of Medicine Degree from UCSF

e Accounting B.S. and Minor Proposal

Respectfully submitted,

EDI Members:

Clarissa Nobile, Chair, School of Natural Sciences, UCAADE representative

Whitney Pirtle, Vice Chair, School of Social Sciences, Humanities and Arts, UCMBA
Representative (Fall 2024)

Dalia Magaiia, Vice Chair, School of Social Sciences, Humanities and Arts,

CCCAE Representative (Spring 2025)

Marcos Garcia-Ojeda, Chair, School of Natural Sciences (Fall 2024)

Nigel Hatton, School of Social Sciences, Humanities and Arts (Spring 2025)

Hyeran Jeon, School of Engineering (Spring 2025)

Marcus Lee, School of Engineering, PROC representative

Ex officio, non-voting members:
Anna Song, Associate Vice Provost for Academic Personnel
Zulema Valdez, Associate Vice Chancellor for EJIE

Staft:
Fatima Paul, Executive Director
Petra Martins, Senate Analyst
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