


In “grey areas” where RCAP members are uncertain regarding recusal, they are expected to disclose
the potential grounds for recusal to the Chair of RCAP. Such grounds may include collaborative work
with the candidate during the review period, recognizing that the nature of such work varies
enormously from field to field. The Chair may then determine whether recusal is appropriate, or the
Chair may seek the advice of other Committee members in making this determination. The Chair
should consult the whole Committee regarding potential grounds for the Chair’s own recusal. In
making its determination regarding recusal in grey areas, the Committee will take into account the
fact that, by design, each member brings valuable and unique expertise to the Committee as a whole.
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University of California Academic Senate * Merced Division

Reserve Committee on Academic Personnel

I have read the attached recusal policy of the Reserve Committee on Academic
Personnel and agree to its terms.

NAME DATE
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